Common Barriers to Workplace
Inclusion, Diversity, Equity, Accessibility

C? Unconscious Bias

o Overcoming unconscious biases through
awareness, education, and accountability.

Lack of Diversity

Addressing diversity gaps through targeted recruiting,
employee resource groups, and diverse perspectives.
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Inaccessibility

Overcoming barriers for people with disabilities through
accommodations, accessible technology, and design.

Systemic Bias

Addressing systemic biases by prioritizing equity in decision-making
and providing equal opportunities for career advancement.

Q | Resistance to Change

Overcoming resistance to change by creating a culture of inclusion,
rQ] fQ] celebrating diversity, and providing ongoing education and training.
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